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Edge Hill University




AUTUMN TERM 2010
Week commencing Monday 20 September to week commencing Monday 29 November 2010 
Half Term: 25 – 29 October

All practice-based modules will commence Monday 20 September 2010
All online modules will commence Monday 20 September 2010

All face-to-face taught modules will begin week commencing Monday 20 September 2010

All face-to-face taught sessions are run 5pm - 8pm unless otherwise stated

YOUR OPTIONS FOR ENGAGEMENT:

1. Practice-Based modules – portfolios demonstrating improvement to professional practice based on work you are already doing in the workplace

2. Online modules 

3. Taught face-to-face modules from Edge Hill Centres in Chorley, Ormskirk, Wirral, Shrewsbury, Coventry.
1. Practice-Based modules

Modules available are:
CPD4726 – Investigating Practice Through Professional Development

CPD4655 – Improving Practice through Professional Development

CPD4680 - Embedding Improved  Practice through Professional Development    

No attendance at Edge Hill University is required to complete these modules – they are practice-based. You undertake an independent, work-based investigation, the focus of which will be negotiated  by senior colleagues in your setting, LA or Edge Hill tutor. You will be supported throughout by a tutor in your setting and by an Edge Hill tutor via email, ‘phone or face to face where possible. Each module  is worth 20 credits. You will be required to submit a portfolio of evidence and a reflection on impact on practice that is equivalent to 5000 words.  You have up to one year to complete and submit your portfolio.  
If you would like more information on these modules, please contact Jean Groves at grovesj@edgehill.ac.uk or Ann Padmore at ann.padmore@edgehill.ac.uk  
CPD4688 – The Role of the Mentor

To complete this module no attendance at University is required. You undertake an independent, work-based investigation, the focus of which will be on the role of the mentor. You will be supported throughout by a tutor in your setting and by an Edge Hill tutor via email, ‘phone or face to face where possible. The module is worth 20 credits. You will be required to submit a portfolio of evidence and a reflection on impact on practice.  You will be required to submit a portfolio of evidence and a reflection on impact on practice that is equivalent to 5000 words.  
If you would like more information on these modules, please contact Steve Merrill at merrills@edgehill.ac.uk
CPD4627    - Beginning a Career in Teaching 

To complete this module no attendance at University is required. The focus is on the work you undertake during the Induction Year. You will be supported throughout by your Induction Tutor  in your setting and by an Edge Hill tutor via email, ‘phone or face to face where possible. The module is worth 20 credits. You will be required to submit your completed Career Entry Development Profile and a reflection on your NQT year.  
If you would like more information on this module, please contact Ann Padmore at ann.padmore@edgehill.ac.uk                 

CPD4681 – Professional Development :Training Needs Analysis

To complete this module no attendance at University is required. You undertake an independent, work-based investigation, the focus of which will be on identifying your own professional development needs against the Core Standards. You will be supported throughout by a tutor in your setting and by an Edge Hill tutor via email, ‘phone or face to face where possible. The module is worth 20 credits. You will be required to submit the completed Training Needs Analysis and an analysis of your PD needs.  
If you would like more information on this module, please contact Steve Merrill at merrills@edgehill.ac.uk.
For more information on these modules please contact:   pd@edgehill.ac.uk

2.  Online modules 

On your Module Choice Form, please ensure that you specify (ONLINE) at the end of the Module Title.
CPD4414:  Strategic Leadership & Creative Management (Online)
This module will be of particular interest to students holding leadership or management responsibility within an educational setting, recognising the centrality of leadership in current education thinking.  It will enable students to further develop their leadership skills, by providing coherent theoretical frameworks within which they can enhance their professional practice.  .  

The module will focus on an exploration of the debates concerning the nature of strategic leadership within education.  Students will develop their understanding of leadership theory and alternative perspectives and will evaluate critically theoretical frameworks, current research and their application to leadership in a range of roles in an education context.  
If you would like more information on this module, please contact Steve Merrill at merrills@edgehill.ac.uk                 

CPD 4489 (20 credits):  Developing Work-Based Practice 

Students studying at MA level are developing the skills of independent learning.  They also wish to focus their study on areas of personal and professional interest, often linking this with school initiatives and development plans, with which they have recently been, are currently, or are about to be, involved.  This module is designed to support the investigation of such issues within a structured framework.  It enables you to gain credit through the evidence-informed evaluation of specific tasks related to your role and context or initiatives in your workplace, as you seek to become more effective practitioners in your field.  The current emphasis on research-based practice and on the teacher-as-researcher underlines the potential for professionals to develop their expertise through a process of critical reflection in and on practice, and engagement in a cycle of enquiry that leads to enhanced knowledge, understanding and professional skill.

CPD4490 (40 credits):  Developing Work-Based Practice

The aims, purpose and approach of this module are as for 4489.  Additional learning outcomes relate to the extension of the enquiry over a second term.  Thus, the structure of this module – a double module bearing 40 credits  -  acknowledges that an enquiry can be more satisfying to undertake or can take longer than a single term to plan, carry out and evaluate, particularly where it relates to a school project or initiative being implemented over a longer period of time.  Normally, the first term will involve critical reflection on and evaluation of an aspect of practice.  Based on the evidence gathered, this is followed by the detailed planning of an intervention to enhance / improve / develop that practice.  (In effect, although registered for CPD4490, students study CPD4489 in the first term).  The focus of the second term of study is usually the implementation and monitoring of that action plan, and the production of a report, or other artefact providing evidence of the outcomes and impacts of the enquiry as a whole, and therefore suitable for assessment. This is a flexible module. The exact scope of and approach to the study will depend on the type of enquiry proposed by the student, and the nature of the project or practice to which it relates.  

In summary:

Students who wish to undertake this kind of small-scale research as a single module are able to do so, and can complete the required components over one term of study, gaining 20 credits for CPD4489, having met the appropriate learning outcomes for that module.  

OR

Students who wish to undertake a small-scale research project in a little more depth and extend this over two terms, can gain 40 credits by completing the double module 4490.  This module pursues similar aims as 4489, but requires some additional learning outcomes, relating to the second term of study, to be met.  

If you would like further information on these modules, or advice on which may best suit your needs,  please contact Bettina Woodroffe on woodrofb@edgehill.ac.uk
CPD4491:  Research Methods
Throughout the module, the focus will be educational research and associated methodological issues.  Examples will include studies and findings based on analysis of, for example, the curriculum, staff expectations, pupil experiences, organisational policy/practice, etc.  Students will consider practical issues and methodological and ethical frameworks in formulating proposals for their dissertation.   
If you would like further information on this module, please contact Madeleine Sclater on Madeleine.sclater@edgehill.ac.uk
CPD4486:  Pedagogy of e-Learning
Research into general pedagogical issues has expanded substantially in the last twenty years; and e-Learning is more closely scrutinised and researched than traditional face-to-face teaching. This provides plenty of material for informed debate about aspects of teaching, learning and assessment online. Practitioners need to be aware of this research so that they do not make errors in the design and delivery of e-Learning, which could have been avoided by applying the results of others’ research to their own practice.  
If you would like more information on this module please contact Angela Smith at angela.smith@edgehill.ac.uk 

CPD4445:  Assessment for Learning
Teachers have to use many different assessment systems throughout their teaching career.  This module aims to provide teachers with the necessary critical understanding of the principles of any assessment system, so that they can apply these to a variety of situations and methods or strategies.  This module will enable teachers and others to reflect critically on current issues in assessment, as well as on their own assessment procedures, while considering the ethical problems arising in or from any assessment situation.
It is envisaged that mainstream teachers in both primary and secondary schools will find this course of value, as well as teachers who are working with pupils with special educational needs. 
If you would like more information on this module please contact Bettina Woodroffe at woodrofb@edgehill.ac.uk  

CPD4492:  Independent Study
This module which is the final stage of the MA (the dissertation) will provide an opportunity for students to plan, conduct and present an in- depth study relating to their own personal/professional interests and often directly related to issues in their own workplace.  
If you would like more information on this module, please contact Mary Mcateer on mcateerm@edgehill.ac.uk 
CPD4511:  Behaviour for Learning
This module is designed to enable students to critically examine the relationship between behaviour and learning. Detailed analysis and exploration of teaching and learning styles will form a crucial aspect of the work undertaken with emphasis on climate, vision and attitudes. Review of research on management, leadership and cultural organisation will contribute to examination of systematic approaches to behaviour for learning.  
If you would like further information on this module, please contact David Armstrong at david.armstrong@edgehill.ac.uk 
CPD4663:  Leadership and Strategic Management in ICT 
This module will be of particular interest to students holding leadership or management responsibility in ICT within an educational setting, recognising the centrality of leadership in current education thinking.  It will enable students to further develop their leadership skills in ICT, by providing coherent theoretical frameworks within which they can enhance their professional practice.   
If you would like further information on this module, please contact Tony Hooson at hoosonr@edgehill.ac.uk 
CPD4504:  Supporting Social, Emotional and Behavioural Difficulties
This module is designed to enable students to critically examine the relationship between behaviour and learning. Detailed analysis and exploration of teaching and learning styles will form a crucial aspect of the work undertaken with emphasis on climate, vision and attitudes. Review of research on management, leadership and cultural organisation will contribute to examination of systematic approaches to behaviour for learning.  
If you would like further information on this module, please contact David Armstrong at david.armstrong@edgehill.ac.uk 
Taught face-to-face modules
Location:  Woodlands Centre, Southport Road, Chorley PR7 1QR

· Monday:  5.00 – 8.00 pm

CPD4429:  Frameworks for Mentoring
This module will be of interest to those who hold mentoring roles in education, and will allow participants to examine and analyse various models of mentoring, explore and reflect on the role of the mentor and analyse mentoring practice in their own professional setting in relation to the mentoring models.  

If you would like further information on this module, please contact Jean Groves at grovesj@edgehill.ac.uk 
CPD4446:  Teaching for Learning
This module is designed to engage the practising teacher and masters’ learner, in a critical exploration of different theories of learning, towards increasing their expertise as educationalists.  We consider how established theories of learning might relate to your own ‘lived theories’, which you may have evolved over an extended period of practice.  We  investigate approaches to teaching, and the extent to which these are informed and underpinned by our understanding of learning processes, and the changes which have taken place in that understanding.  This module encourages the critical reflection on own practice, and intends to enhance the effectiveness of teaching for learning, and to include consideration and analysis of these who experience challenges to learning and who have specific learning difficulties.  
If you would like further information on this module, please contact Bettina Woodroffe (woodrofb@edgehill.ac.uk )
· Tuesday:  5.00 – 8.00 pm

CPD4510:  Theories & Concepts of Inclusion
The objective of this module is to enable participants to explore the theories, concepts and practices of inclusion and apply their deeper theoretical understanding to everyday practice.  
If you would like further information on this module, please contact David Armstrong (David.armstrong@edgehill.ac.uk)
CPD4492:  Independent Study - Please note that the first session will take place on 12 October 2010
(You must have successfully completed CPD4491 before doing this module)
This module will provide an opportunity for students to plan, conduct and present an in- depth study relating to their own personal/professional interests and often directly related to issues in their own workplace.  
If you would like further information on this module, please contact  Mary McAteer (mcateerm@edgehill.ac.uk).  
· Wednesday:  5.00 – 8.00 pm

CPD4414:  Strategic Leadership & Creative Management  

This module will be of particular interest to students holding leadership or management responsibility within an educational setting, recognising the centrality of leadership in current education thinking.  It will enable students to further develop their leadership skills, by providing coherent theoretical frameworks within which they can enhance their professional practice.
The module will focus on an exploration of the debates concerning the nature of strategic leadership within education.  Students will develop their understanding of leadership theory and alternative perspectives and will evaluate critically theoretical frameworks, current research and their application to leadership in a range of roles in an education context.  

If you would like further information on this module, please contact Sam Fox at foxs@edgehill.ac.uk 
· Thursday:  5.00 – 8.00 pm

CPD4491:  Research Methods
(You should have accrued 100 credits before registering for this module) 

Throughout the module, the focus will be educational research and associated methodological issues.  Examples will include studies and findings based on analysis of, for example, the curriculum, staff expectations, pupil experiences, organisational policy/practice, etc.  Students will consider practical issues and methodological and ethical frameworks in formulating proposals for their dissertation.  
If you would like further information on this module, please contact Madeleine Sclater (Madeleine.sclater@edgehill.ac.uk)
Location:  Ormskirk Campus, St. Helen’s Road, Ormskirk, L39 4QP

· Tuesday:   5.00 – 8.00 pm

CPD4512:  Identification, Assessment and Intervention for Students with Specific Learning Difficulties
This module is designed to help students enhance, develop and extend their professional practice with regard to the identification and assessment of children/young people who have/may have SpLDs. Such children come under the remit of legislation, specifically the SENDA Code of Practice (2001).  The module will enable participants to gain an an understanding as to how the needs of children/young people with SpLDs are manifested in a learning environment, understand good practice with regard to identification and assessment of children with/who may have SpLDs, reflect on that practice in a wider arena informed by research and scholarship ion the area.  

If you would like further information on this module, please contact Sam Fox at foxs@edgehill.ac.uk 
CPD4411:  Organisational Behaviour in an Educational Context

The module will focus on the application of theory to educational settings allowing students to evaluate current practice and predict trends within organisations.  Students will develop their understanding of management theories relating to individuals and groups within organisations.  
If you would like further information on this module, please contact Jane Wood (woodj@edgehill.ac.uk)
· Wednesday:  5.00 – 8.00 pm

CPD4417:  Managing Change within Design & Technology
It is intended that this module will help teachers to appreciate the need for undertaking appropriate research to support curriculum change.  It will help teachers to critically assess new initiatives against their own school’s situation and to make informed judgements about the extent and pace at which these are introduced.  
If you would like further information on this module, please contact Paul Spencer at spencerp@edgehill.ac.uk 
Location:  Professional Excellence Centre, Acre Lane, Bromborough, Wirral, CH62 7BZ
· Monday:  4.30 – 7.30 pm

CPD4445:  Assessment for Learning
Teachers have to use many different assessment systems throughout their teaching career.  This module aims to provide teachers with the necessary critical understanding of the principles of any assessment system, so that they can apply these to a variety of situations and methods or strategies.  This module will enable teachers and others to reflect critically on current issues in assessment, as well as on their own assessment procedures, while considering the ethical problems arising in or from any assessment situation.

It is envisaged that mainstream teachers in both primary and secondary schools will find this course of value, as well as teachers who are working with pupils with special educational needs. 
If you would like more information on this module please contact Bettina Woodroffe at woodrofb@edgehill.ac.uk  

· Tuesday:  4.30 – 7.30 pm

CPD4411:  Organisational Behaviour in an Educational Context – Steve Merrill
The module will focus on the application of theory to educational settings allowing students to evaluate current practice and predict trends within organisations.  Students will develop their understanding of management theories relating to individuals and groups within organisations.  
If you would like further information on this module, please contact Steve Merrill at merrills@edgehill.ac.uk. 

· Wednesday:  4.30 – 7.30 pm
CPD4507:  Inclusive practice for Autistic Spectrum Disorders  
This module is designed to enable students to develop a deep knowledge and systematic understanding of inclusive practices for individuals with Autistic Spectrum Disorders and to recognise the challenges involved.  Students will critically consider the implications and effectiveness of drawing on a range of theoretical perspectives, recognised models and established techniques in facilitating inclusion for individuals with Autistic Spectrum Disorders.  The content of this module will explore a range of strategies for assessing area of need and developing opportunities for purposeful inclusion.  Students will also critically evaluate the contexts in which these strategies could be effectively used.

If you would like further information on this module, please contact Sam Fox at foxs@edgehill.ac.uk
· Thursday:  4.30 – 7.30 pm

CPD4415:  Selecting & Managing Staff (Weatherhead)
This module will be of particular interest to students holding management responsibility within an educational setting, providing a theoretical framework to enable evaluation of practice in the work place and further develop individual managerial competence.  The module reflects the central concern of the TTA that managing staff and the efficient and effective deployment of staff and resources should be part of any school management programme.
Ideas, principles and trends from contemporary writers on human resource management will be critically analysed in relation to management in the context of education.  Students will be encouraged to be reflective and to question values and assumptions in this important area of education management.  

If you would like further information on this module, please contact Steve Merrill at merrills@edgehill.ac.uk. 

	Please note: The registration deadline for all modules is 03 September 2010.
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Please note that a module may not run if there are insufficient numbers. If this applies, you will be notified and asked to choose an alternative module.
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